




hazards, health and
safety, 146, 152

health and safety
committee, 152, 153

hearsay evidence, 84
holiday pay, 48, 49, 50,

103,104,173
holidays, 21, 23, 47-50,

54, 66, 85, 88, 93,
106, 110, 113, 124,
157,170,172

hospice and critical
care, 70

I

illness during annual
leave, 57

incoming calls, 163
industrial injury, 34-36,

43,47,49,63,64,
164, 173

IWC, 113, 114

J

jury duty, 69, 70, 106,
110

L

layoff, 24, 41-43, 171
layover, 173
leave of absence,

general, 40, 58-60
leave of absence, intra­

district, 25

185

leave of absence,
medical, 62, 63

leave of absence,
military, 24, 40

leave, parental, 64-67
leave, personal, 60, 61
leave, probationary

operators on, 21
legal assistance, 96
legal support, 97
length of assignment,

117
life insurance, 34
line instructor pay, 157
long term disability, 38
longevity bonus, 18, 22 ~

M

mail, union and
operator's, 161

making of reports, 156
management rights, 98
meal breaks, 112, 113
medical insurance,
32-34, 169, 176
minimum report pay,

137
miss-out rule, 77

N

no show rule, 78
non-discrimination, 2, 3
notification of hearing,

80



o
operating policy, 144
operator safety, 142
overtime, 18, 23, 50, 68,

95, 105, 106, 110,
111,113,115,127,
140, 141, 168, 173

p

paddle boards, 117
paid point, 111
part-time operator, 25,

26,34,52,167-171
passenger service

assignment, 111, 157,
168

pay, Union orientation
159 '

pay, bilingual, 18, 156
pay, holiday, 48-50,

103,104,174
pay, line instructor, 157
pay, making of reports,

156
pay, personal losses due

to accident, 144
pay, rates of, 15,31
pay, special vehicle, 159
pay, spread, 137, 158
pay, trauma, 49, 71, 143
pay, use of private

automobile, 158
PERS, 13, 17, 19,20,

32, 33, 37, 45, 161,
176

186

personal losses due to
accident, 144

personnel files, 152,
153, 163

physical examinations
166 '

preparatory time, 112,
113

principal domestic
partner, 39, 68, 72,
160,173,176

probation, 18, 20, 21,
25-27, 85, 129, 167,
171

probationary operators,
benefits for, 21

probationary operators,
discipline XE
"discipline" or
discharge of, 85

promotions, 26

R

rates of pay, 15, 31
reduction in forces, 41­

43
rest period, 107, 116,

125, 126, 130, 133,
176

rest time, allowance for
125 '

retirement benefits, 22
robbery, reimbursement

for, 142, 143
run around pay, 135



s
sanitary facilities, 163,

164
seniority rules, 22
separability, 100
sick leave, 21, 34, 42,

56, 57, 63, .65-67, 69,
70-73,75,77,111,
143,170,173

special assignments,
112,131,140,141

special pay provisions,
156

special vehicle pay, 159
speedometers, 159
spread pay, 137, 158
spread time, 111, 113,

115,116,174
state disability

insurance, 13,38,63,
65, 73, 130

T

Theft, reimbursement
for, 142

time cards, 163
trading assignments,

129
traffic citations, 95
transportation

privileges, 160
trauma pay, 49, 71,143
travel time allowance,

114,115,128
trippers, 105, 110, 112,

187

113, 116, 120, 127,
128,173

u
unexcused absence, 111
uniform allowance, 160
Union membership, 2, 3
Union orientation, 159
Union orientation pay,

159
Union representative,

12, 13, 82, 85, 103,
119, 121, 122, 144,
145, 146, 159, 162

Union security, 3
Union service fee, 5-8,

10,25,72

W

wages, 1, 4, 10, 13, 28,
83, 101, 102, 160

work assignments, 13,
23, 111, 112, 115,
117, 119, 120, 123,
124, 128, 129,
131-133,168,170

work out of
classification, 26, 27



1bis agreement is entered into by the United Transportation Union, Local 23, and
the Santa Cruz Metropolitan Transit District on September 1,2005, and is
executed on behalfofthe parties by the following signatories:

Santa Cruz Merropolitan
Transit District

~
ChiefNegotiator

~;2 1Jj;7{;-
Leslie R. White,
General Manager

Steve Paulson,
ParaCruz Manager

Robyn Slater,
Human Resources

United Transportation Union
Local 23

Bonnie MOlT,
Chair/ChiefNegotiator


